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NMPO®ECCUOHAIIbHAA AOANTALNA
JINYHOCTU B NMNOXNITOM BO3PACTE

B cTtaTbe aHanusupyeTcs onbIT obpa3oBaHMe MOXWIbIX
niogen B KpacHogapckom kpae. O6pa3oBaHue MOXUIIbIX
nogen HyxaaeTcss B NpaBoOBOW, MeTOAMYECKOW, COLMU-
anbHOM M ncuxonoruvvyeckon nopnepxke. lMpodeccuo-
HanbHas M couuanbHasi aganTauusi BO B3POCION XU3HU
AIBNSIeTCS OYeHb BaXHbIM NEPUOAOM AJIsl NOXUIbIX JlHo-
nen. ObyyeHue NMUYHOCTU C 0COObIMU OGpa3oBaTesbHbI-
MU MOTPEGHOCTAMU B KOHTEKCTE pPa3BUTUS JNIUYHOCTMU
paccmaTtpuBaeTcsl Kak 3Tan ajanTauuMy K AesiTeNibHOCTH,
MOUCK NyTeld peanusaumm noTeHUUanbHbIX CMNOCOGHO-
cTel AN NEeHCUOHepoB B XU3HW. Jllogu TBopYeckoro
TpyAa, B3aMMOAeNCTBYHOLME C IKOHOMUYECKON OKpYXKa-
lowei cpenon, Hanpumep, NMONMIMTUKU, PaGOTHUKUA cCOLM-
anbHOW n obpasoBaTenbHoM ccep AeATeNnbLHOCTU, Gonee
yCTOMUUBLI K NpocheccuoHanbLHOW aganTauuu.

KnioyeBble cnoBa: npodyeccMoHanbHasi TFOTOBHOCTD,
ncuxoniornyeckas apanTtauusi NoXuWnbiX nofen, ncuxo-
noruyeckasi nogaepxka, oby4yeHue fIM4HOCTU.

In modern society, the question of adaptation of people becomes more urgent on the back-
ground of the current socio-cultural, economic, technological transformations, so to changes in Gen-

eral as to specific situations of professional activity.

In the most General terms, the professional adaptation is the process of a person entry into a

new employment situation, where his personality is interacted with professional environment, affecting
the system of relations in the team. If relatively recently professional adaptation was associated pri-
marily with the initial phase of professional activity [15], but now, the look at the problem becomes
more wider. Professional adaptation is considered as a stage of professional formation, which is asso-
ciated with dramatic changes in the types and forms of activity, its nature and even the social envi-
ronment of the individual [16].

Thus, an increasing in the social, economic, production and other areas uncertainty, the ran-
domness and disorganization worsening of them, the emergence of many "environments" adaptation,
their complexity and qualitative change not only dramatically increase the demands on the adaptive
abilities of the personality but also significantly expand the field of professional adaptation. Earlier, it
was discussed exclusively as a problem of young professionals, now the occupational adaptation is
becoming very important for individuals of any age and at any stage of professional formation.

Professional adaptation can be defined as the process of personality’s entry into a new em-
ployment situation, where his personality and professional environment interact, affecting the system
of relations in the team. To address the readiness of the individual to the activity as such there are
different approaches. Among them the most common are functional, in which readiness is viewed as a
mental state (Y. M. Zabrodin, et al.) and also personal, where the readiness is investigated as a stable
personality characteristic, and as a complex of personality trait (B. G. Ananiev, et al.)

During the period of study complex activity-oriented psychological properties and qualities in the
personality is formed. It's seen through the factors of readiness for professional activity and life in so-
ciety. For this reason, the problems of professional adaptation, taking advantage of psychological
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readiness for change of leading activities and their pedagogical maintenance is often investigated in
the context of the process of professional education [13, etc.].

More the less the experts pay attention to the discussion of professional adaptation during
adulthood, however, this problem is becoming more acute. In a changing technological environment
tens of thousands of people are facing the problem of changes in the profession, the development of
new, unfamiliar activities. Poor coordination of educational institutions and the labour market com-
pound this problem and it often leads to overproduction of professional training system, the unde-
mand specialists on the labour market. So, as I. I. Mironova is noted, the reduction in the number of
students in specialized secondary educational-institutions was the result of changes in the system of
professional education in the 90s of the twentieth century and the first decade of the XXI, mass pro-
duction of school graduates of unclaimed specialists, large disparities between the needs of national
economy and specialization graduates [9, c. 122].

There is another category of people for whom the professional adaptation is extremely im-
portant, elderly one. The population is ageing, the number of older people is increasing and their share
in total population over the last decade has become a global phenomenon, characteristic not only for
developed countries, but almost to all over the world. There are different points about the causes of
demographic change. According to most researchers, it is determined as a constant reduction in the
number of children due to the decrease in the birth rate and the increasing number of elderly and old
people due to increased life expectancy [8, c. 16].

In this regard, the evolution of approaches to defining the lower boundary of the elderly is a very
interesting thing, significantly various, not only in different historical periods, but also in the different
countries. According to M. A. Denisenko, they correspond to the most common retirement age adopt-
ed in different countries of the world. As history shows, the retirement age was established not so
much by physiological or demographic criteria, but much depending on the outcome of the struggle
employers, governments and trade unions [4, c. 27-28]. So, one of the first systems of social security,
formed in the late 19th century, the average age of retirement to 70 years was established, but only
units of people lived to this age.

In the twentieth century the lower retirement was considered to be a great social achievement,
but by the end of the century the situation had been changed. And if in Russia people of working age
are men aged 16 to 59 and women aged 16 to 54 years of age, and people over the limit of working
age are classified as elderly [14], in the international classifications 60 years older persons aged is
included to this group (the world average). But this boundary tends to increase. At least according to
the latest UN recommendations the boundary is recommended to determine at the age of 65. This is
due to changes in legislation in many countries, increasing the age of retirement (table 1)

Table 1 - The retirement age in the developed world, according to 2012

Age of retirement
Country g Note
Men Women
Austria 65 60
Belgium 65 65
In 2016 it is planned to increase the re-
UK 65 60 tirement age for men
Germany 65-67 65-67
Norway 67 67
By 2015 it is planned to raise the retire-
USA 65 65 ment age to 69 years
By 2015 it is planned to raise the retire-
France 60 60 ment age to 62 years
Sweden 61-67 61-67 The _draft law is developing the retirement
age increase to 75 years
Switzerland 65 64
Japan 70 70
Russia 60 55

As can be seen from the data, Russia is among the countries with the earliest retirement. Only a
few countries set the same boundaries (Belarus, Ukraine, Uzbekistan and China), it is not already
meet world practice. Also, the fact is that the age of retirement is correlated with the average life ex-
pectancy in the country (Fig. 1).

-08 -



ISSN 2075-9908 licTopuyeckas n coumanbHo-obpasoBaTenbHas Mbicib. Tom 8 N°2/1, 2016
Historical and Social Educational Ideas Tom 8 #2/1, 2016

90

\

50

45

] 2] e ' > 0] @ c © > ko) @ < c 0] c
= =] 5 =) c Q c 5] S © c 7] %) o] o ®
@ ] 5 ot e = @ ] s o o) 3 ® S Q
3 ° =2 £ g o < 8 5 ] & = g 8
< m g 1) o 5 Z o _qo,) [
O N N
N -]
—&— Average lifespan of men —&— Average lifespan of women
—&@— Retirement age of men ——e=— Retirement age of women

Figure 1 - Average lifespan and retirement age in countries of the world

Today, the attitude toward retirement has changed dramatically. The majority of women at the
age of 55 and men at 60 years of age have reasonably good health and activity. At the same time the
employers do often limit the ability of workers. This problem requires an integrated approach - social,
economic and technological. The development of medicine allows us to hope that the age of "active
ageing", i.e. the state when outpassed 55, 60 and even 65-year-old age person can lead a full life and
maintain high professional activity is steadily increasing. Automation of production will give the chance
for older working people even with deteriorating physical-sky condition. The transition to the infor-
mation society also extends the functionality of older age.

In 1982, the United Nations convened the world Assembly on ageing, the purpose of which was
"the development of an international programme aimed at providing guarantees of economic and so-
cial security for the elderly, as well as opportunities for contribution to national development" [2]. At the
Assembly it was decided that the government should facilitate the participation of older persons in life
of economics. With this purpose:

a) Appropriate measures should be taken, in cooperation with the organizations of em-
ployers and workers, so that older workers could fully as possible, continue to satisfy the conditions
and to have a guarantee of employment;

b) Governments should eliminate any discrimination in the market of labour force and to
ensure genuine equality of treatment in the professional life. Stereotypical negative attitudes towards
older workers sometimes are common among entrepreneurs. Governments should adopt measures to
inform entrepreneurs and consultants in matters of employment, of the abilities of older workers, which
remain in most professions at a very high level. Older workers should enjoy equal access to programs
and professional orientation systems, training and employment;

c) Measures should be taken in order to help older people to find or regain employment
or independent work by creating new opportunities for employment and facilitate their training or re-
training. The right of workers to employment should be based rather on their ability to perform tasks
than on the actual age.

The same ideas have evolved in the concept of the United Nations educational type, scientific
and cultural organization (UNESCO) concerning learning throughout life, in which it is recommended
to encourage the development of informal, organized on a community basis and aimed at the organi-
zation of leisure activities and entertainment programs for the aging in order to develop their sense of
independence and responsibility towards society. These programs should be supported by national
governments and international organizations.
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Changes happening in society require decisions of psychological problems also, namely, the
study of problems of professional adaptation of older workers who are forced to change the scope of
activities in adulthood or are willing to learn new work after retirement.

In our opinion, the approach to forming the professional adaptation skills as basic of a future
profession in old age in the period of learning as well as for training in earlier ages. However, adult
"learners"” training have specific features. They have more pronounced formation of man as the sub-
ject of cognition, communication and work. Moreover, modern society poses the task of continuous
improvement knowledge and professional skills for an adult, expanding the scope of communication,
in this context; the readiness to learn among people of older age groups is often even higher than in
the young.

Psychologists prove that the most dangerous in the period of adulthood a state of stagnation
should be considered with no progressive development of personality. Reasonable and adequate re-
assessment of values in the middle of life will lead to a profound renewal of the personality; create fa-
vorable conditions for successful inclusion in the next age periods.

In advanced age a person experiences new challenges of development and the most important
psychological tasks include: maintaining its consistency with own identity and finding the meaning of
life. Solving problems of age level can be realized by using a person's internal resources, such as: the
ability to social contacts and the need for them, unmet need of spiritual-cognitive, creative kind, the
desire to change. People of creative labor, interact with the macro-economic environment (policy, so-
cial and educational activities) and so they are more resistant to growing old.

“Active” seniors can get a job they want and can perform. In Russia in average - third of persons
of retirement age continue to work. Another trend is the increasing demand for qualified personnel in
business and the civil service side of the labor market.

The transition to a new position and especially new job is a difficult stage in the life of any per-
son. The unusual situations, not yet completely clear responsibilities - all create painful feelings. Fear
and anxiety, loneliness and uncertainty are known satellites of the process of professional adaptation,
overtaking in the first week of the employee’s new job and causing serious psychological discomfort.

How to make the adaptation process took place in the shortest time as gently as possible? It is
necessary to reduce the adaptation process and make it as soft as possible for the employee.

The adaptation process has two sides:

- professional - the acquisition of knowledge, skills, important personal characteristics, which
was formed professionally and positive attitude towards work;

- socio-psychological development of socio-psychological climate, attitudes, norms and values
adopted in the company, the approval of his position with the goals and objectives of the company.

A new employee will build relationships with the staff, based on their own experience and on the
basis of his own resources (social, behavioral, person values). Starting a new job, people actively in-
volved in professional and socio-psychological relations.

Psychologists in their papers determined that major feeling of an adult person should be the
feeling of complacency (B. G. Ananiev, et al.). After all, the essence of life is to overcome the difficul-
ties, doubts, diseases, defects, imperfections and suffering including (sad syndromes as afghan with
the specific aftereffect in the period of adulthood). But the essence of life lies in the creation of a new
sense of life, of transformation of potentially devastating events of human life in the process of its im-
provement. In this regard, the task of finding the skills of professional adaptation is a problem solved
at any age.

At a press conference in RIA "Novosti" entitled "Russian pensioners: to find their place in mod-
ern society" the strategy of old retired persons was discussed. Future project should provide differenti-
ated approach to definition forms of social support of the elderly: some of them would be treated, the
others are trained. Russian pensioners are eager to go to work. This request went from the desire of a
large number of older people to extend their employment longevity. According to statistics, retired per-
sons continue to work likely in theirs "native" specialty as doctors and teachers, but there are also
cases where pensioners are ready to change profession. In answering this query in Russia for several
years there are training programs of computer literacy for retirees - in 2012 it was revealed 1300 new
computer classes for seniors and in 2013 it became 1788.

Law has already changed. Before nowadays, the employment actualized at the level of the un-
employed only, but from July 2013 the programme for the pensioners employment has begun to work
in some subjects of the Federation, having the right to direct funds for retraining, advanced training of
citizens who are beyond working age. Only one year about three thousand pensioners of Tatarstan,

- 100 -



ISSN 2075-9908 licTopuyeckas n coumanbHo-obpasoBaTenbHas Mbicib. Tom 8 N°2/1, 2016
Historical and Social Educational Ideas Tom 8 #2/1, 2016

Yakutia, Udmurtia, Khabarovsk Krai, Leningrad region, Kaliningrad have been trained through these
programs.

In the Krasnodar region similar work has also been started. Thus, within the framework of the
city program "Older generation" in Krasnodar retirees’ free education is running. In the framework of
the regional program "Promotion of employment" the region employment service also organized pro-
fessional training. After graduation, the specialist is in demand and employed as the training is con-
ducted only on demand in the region specialties. Hiring of the specialist is negotiated with the employ-
er and monitored them in the workplace.

At the moment 120 retired residents have already become the participants of Kuban regional
program "Promotion of employment". They will gain skills and knowledge in a range of specialties:
cook, seamstress, PC user, seller, etc.[12]

Computer courses for the elderly are becoming increasingly popular. In the framework of the
project "Electronic Citizen", leadership of Krasnodar Municipal Formation developed the concept of the
programme implementation of population computer literacy study. The Krasnodar city administration of
the municipal management of information, communication technologies and communications has de-
veloped a program of training course. In accordance with it one of the priority groups for training pen-
sioners and the elderly are elected. The programme was launched in 2011 and up to date, every year
in the city from 350 to 400 pensioners are learned, however, it is still a very insignificant figure for the
region.

The importance of the problem under consideration is recognized at the highest level. So, in
behalf of President Vladimir Putin it is stated to the Cabinet of Ministers States, that: until July 1, 2015,
to prepare a strategy on the use of pensioners’ labor potential of as a resource for economic growth of
the country [11]. Legal requirements for employers are changed. Now age restrictions for citizens are
deemed to be discriminatory.

Experts in the field of psychology and pedagogy should not stay aside. The problem of pen-
sioner’s professional adaptation, willing to prolong professional life should become subjects of re-
search, in which its features should be studied, the relationship with no psychological forms of adapta-
tion (biological, social, environmental, institutional, and et al.) that are specific for older age groups.

It is important to organize employment centers of appropriate level and psychological work with
active retirees, to develop programs of professional adaptation for elderly people, to provide training,
psychological counseling, which will enable people to prolong active life significantly, feeling its rele-
vance and opportunities of professional development.

In General, summing up the review, we can conclude that the problems of professional adapta-
tion in the modern world, acquire new traits, covering mature and older people wishing to continue to
realize active life. The criteria for referring people to the elderly in most of States is the retirement age,
but a single qualification for the recognition of the older man has not yet been developed in the world
practice. Depending on the State, the elderly is considered the age of 60 years, but in recent years
elderly borders have the trend to growth and in many ways this approach is quite objective.

The increase in the share of elderly in the total population of the planet (at the moment she is
about 11%, but in 2050 will reach at the U.N. estimated 21% of the total in the world and 40% in de-
veloped countries), and the increase in life expectancy is accompanied by increase life quality. It leads
to the fact that an increasing number of people in older age live sufficient activity and capacity. Legis-
lative changes form for the elderly even more opportunities for self-realization, but the psychological
aspects of this problem are often left outside the sphere of specialists’ attention.

In this regard, there is a need to develop comprehensive programs of professional adaptation
for older age groups, the search for new approaches in psychological work with older people on the
level of employment, organization of trainings, individual programs, etc.

NMPO®ECCUOHANBbHAA AOANTAUNA IMYHOCTU B NMNOXUNOM BO3PACTE

B coBpemeHHOM 06LLecTBe, Ha (POHE NPOUCXOOSALLMX COLMOKYNbTYPHbIX, S3KOHOMUYECKUX, TEX-
Honornyeckux TpaHcdopMauuii Bce boree akTyanbHbIM CTaHOBUTCS BOMPOC adanTauun foaei, Kak K
NPOUCXOOALLUMM U3MEHEHUAM B LIESNIOM, TaK M K KOHKPETHbIM CUTyauuMsiM npodeccuoHanbHon aesi-
TENbHOCTM.

B Hanbonee obuiem Buae nop npodeccruoHansHOM aganTtaumen noHMMalT NpoLecc BXOXae-
HWUs1 YenoBeKka B HOBYK TPYOOBYI CUTyauUMIO, roe ero NIMYHOCTbL U npodeccuoHanbHas cpega B3au-
MOOEWCTBYIOT, BMUSAS HA CUCTEMY OTHOLUEHMI B Konnektuee. Ho ecnu cpaBHUTENbHO HEAABHO NPO-
deccuoHarnbHy aganTauuto CBA3bIBanu NPenMyLLECTBEHHO C HavarbHLIM 3TanoM npodeccuoHarnb-
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HoW pesatenbHocTU [15], TO cerogHsa B3rnag Ha npobnemy CTaHOBUTCH 3HauutTensHo wupe. MNpodec-
CMOHarmnbHas agantauus paccmaTtpuBaeTcs kak nwobon atan npogeccroHanbLHoOro CTaHOBNEHUS CBS-
3aHHbIN C KapAMHaNbHLIMU U3MEHEHUAMU B BMAax U hopMax OEsATeNbHOCTU, ee xapakTtepe u gaxe
coumanbHOM OKpyXeHun nHameuaa [16].

Takum obpasom, BO3pacTaHMe HeonpedeneHHOCTUM CoumanbHOM, 3KOHOMWYECKOMW, NPOU3BOa-
CTBEHHOW 1 MHbIX chep, 0BOCTPEHMEe NX XaoTUYHOCTU U HEOPraHU30BaAHHOCTU, NOSIBNEHNE MHOXECTBa
«cpea» agantauum, UX YCIOXKHEHUE N Ka4YeCTBEHHOE U3MEHEHME He TOMNbKO Pe3Ko NoBbIWaoT Tpebo-
BaHWS K aganTuBHbIM CNOCOBHOCTAM NUYHOCTW, HO U CYLLECTBEHHO PacLUMpSAOT none npogeccuo-
HanbHOW aganTaumu. PaccmaTtpuBaBlumecs paHblUe UCKITIYUTENBHO Kak npobnema MonoasIx crneuu-
anucToB, BONPOCHl NpodeccnoHanbHON aganTtaumm CTaHOBATCS CErogHs akTyanbHbIMU AN nuL, Mo-
©oro Bo3pacTta u Ha ntobom atane NpodeccnoHanbHOro CTaHOBIEHMS.

C nCMXOnOrm4yeckon TOYKM 3pEHUs CYLLECTBYIOT pasfnuyHble NOAXOAbl K PAacCMOTPEHMUIO MPO-
BGrembl roTOBHOCTM NIMYHOCTU K AeATENbHOCTM Kak TakoBow. Cpean Hux Hanbonee pacnpocTpaHeHbl
hyHKLMOHamNbHbIN, B KOTOPOM FOTOBHOCTb paccMaTpuBaeTcs Kak ncuxmyeckoe coctosHue (KO.M. 3a-
6poavH 1 Ap.), U IMYHOCTHBIN, r4e roTOBHOCTb UCCreayeTcs Kak YCTOMYMBas NMMYHOCTHAsS XapakTepu-
CTUKa, Kak KOMNMeKC NMYHOCTHbIX YepT (B.I. AHaHbeB n ap.).

Ewe B nepuog obyvyeHns y nMYHOCTM  DOPMUPYETCA  KOMMMEKC AesTenbHOCTHO-
OPUEHTUPOBAHHbLIX NCUXONOMMYECKUX CBOMCTB U kavecTB. OH paccmatpuBaeTcs yYepes hakTopbl ro-
TOBHOCTU K MPOdEeCCHOHANbHON AeATENbHOCTU U K XU3HM B counyme. IMEHHO no 3TOn npu4mHe BO-
npocbkl NpodeccuoHaneHOM agantaumm, NCUXONOrM4eckon roTOBHOCTM K M3MEHEHU0 Bedyllen aes-
TENbHOCTU N UX NegarorM4eckoro CONPOBOXAEHMS Yallle BCEro MCCreayTca B KOHTEKCTE npouecca
npodeccunoHaneHoro obpasoBarus [13 n gp.].

3HaunTenbHO pexe obpalialoTcs cneumanucTbl K BOMpocy npodeccnoHansHon agantaumm B
nepuoa B3pOCroCcTn, BMECTE C TeM 3Ta npobnema ctaHoBUTCS Bce Bonee akTyanbHoW. B meHsoLwen-
€Sl TEXHOMNOrMYEeCKon cpeae AEeCATKM ThiCAY NoAen CTankuBaroTca ¢ npobrnemon nameHeHus npodec-
CWK1, OCBOEHUSI HOBbIX, paHee He3HaKoMbIX BMOOB AesTenbHOCTU. YcyrybnseT aTy npobnemy u cna-
6asa KoopanHaumsa obpasoBaTenbHbIX YYPEXAEHUA U pbiHKa Tpy4a, YacTo NpyMBOAsLas K nepenpoms-
BOACTBY CMCTEMOW NpodeccuoHansHoro obpasoBaHus cneumanucTos, HeBOCTPEBOBaHHLIX Ha PbIHKeE.
Tak, B pabote N.N. MupoHoBOI OTMeYaeTcs, YTO pe3yrnbTaToM U3MEHEHUI B cucteme npodeccumo-
HanbHoOro obpasosaHus B 90-e rr. XX B. 1 nepBoM gecatunetun XXI ctano cokpaieHne ymicna oby-
YalLwmnxcs B CpegHux cneumanbHbiX y4ebHbIX 3aBedeHUsX, MacCOBbl BbiMYCK BbICLUEWN LLKOMOW
HeBOCTpebOBaHHbIX CMeunanncToB, MaclTabHble AUcnponopumMn mexagy noTpebHOCTaMM HapOAHOrO
X035AKNCTBa U1 cneynanusaumnein BeinyCKHUKOB [9, ¢. 122].

Ewe oagHa kateropusa nogen, ANs KOTOPbIX BOMPOC NpodeccuoHansHon agantaumm 4YpesBbl-
YarHO BaXkeH — noxwunble. [lemorpaduyeckoe ctapeHne HacerneHuss — yBenmyeHme 4mcna noxunbix
ngen n ux gonu B obLien YUCNEeHHOCTU HaceneHus — 3a nocnegHue AecatuneTus crano rnobans-
HbIM SIBMEHUEM, XapaKTepHbIM He TOMbKO AN pas3BUTbIX CTPaH, HO MpakTMYecKu AN BCero mwupa.
CyLLecTBYIOT pa3Hble TOYKM O MpUYMHAX U3MEHeHus gemorpadunyeckon cutyaumm. o mHeHnto 6onb-
LUMHCTBa mMccregoBaTenen, oHa 00ycrnoBneHa Kak MOCTOSHHLIM COKpalLleHMeM YUCIIEHHOCTU OeTen
BCNEACTBUE CHWXKEHMS POXOAEMOCTU, Tak U yBENIMYEHNEM YMCha NOXUIbIX U CTapbiX NOLEN B CBSA3U
C POCTOM MPOJOIIKUTENBHOCTM XU3HK [8, C. 16].

B aTon cBSI3u BeCbMa WHTEpPECHa 3BOMOLMSA NMOAXOAOB K ONpedeneHuio HUXKHEN rpaHuubl no-
XMWITOro BO3pacTa, CyLEeCTBEHHO PO3HSLLIENCH He TOMbKO B pasHble UCTOpUYecKkue nepuodbl, HO U B
pa3Hbix cTpaHax. Mo mHeHuio M.A. [JeHnceHko, OHM COOTBETCTBYIOT Haubonee pacnpocTpaHEHHbIM
MEHCMOHHbLIM BO3pacTaMm, MPUHATLIM B pa3HblX cTpaHax Mupa. Kak nokasbiBaeT NCTOPUS, MEHCUOHHbIE
BO3pacTa yCTaHaBMMBaNIMCb HE CTOMbKO MO (PU3MONOTMYECKUM MUIN AeMOrpadmyeckuM Kputepusam,
CKONbKO B 3aBMCMMOCTM OT ucxoga 6opbbbl pabotogaTtenen, rocyaapctea u npodcoto3os [4, ¢. 27-
28]. Tak, ogHM 13 NepBbiX CUCTEM coumanbHoro obecneyeHns, chopMmmMpoBaHHbie B KoHUe 19 B. ycTa-
HaBnuBanu cpegHWi BO3pacT Bbixoda Ha neHcuio 70 neT, HO AoXUBanu 4O 3TOro Bo3pacTta eAuHuLbI.

B XX B. CHWXeHMe nnaHK1 BbIXOA4a Ha MEHCUI0 CHUTANOCh OrPOMHbBIM COLMarnbHbIM 3aBOEBaHU-
€M, HO K KOHLY CToneTtus cutyaums uameHunacb. VI ecnm B Poccuu niogbmu TpygocnocobHoro Bos-
pacTta cyMTalrTCs MYX4YMHbl OT 16 00 59 1 XeHWwwnHbl OT 16 o 54 neT, a Ngen cTapLue npenensHoro
TPYAOCNOCOBHOro Bo3pacTta OTHOCAT K KaTeropumn noxunbix [14], To B MeXAyHapOAHbLIX Knaccudurka-
LUMaxX K rpynne noXxusnblX OTHOCAT nuu, B Bospacte 60 net (B cpegHem no mupy). Ho u aTta rpanuua
nmeeT TEHAEHUMIO K yBenu4yeHuto. o kpaliHe mepe cornacHo nocriegHum pekomerngauusam OOH ee
pekoMeHayeTcsa onpeAenaTb B 65 neT. OTO CBA3AHO C U3MEHEHVAMW B 3aKOHOOATENbCTBE MHOMMX
CTpaH, YBENUYMBLLMX BO3PACT BbIXxo4a Ha rneHcuto (Tabnuua 1)
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Tabnuua 1 — MNeHCMOHHbBIN BO3pacT B pa3BUTbIX CTpaHax Mupa no AaHHbiM Ha 2012 T.

Bo3spacT BbIxoga Ha neHcuro

CtpaHa MpumeyaHue
My>X4uHbI KeHWwumHBbI

ABcTpus 65 60
Benbrus 65 65

C 2016 r. nnaHupyeTCcs NOBLILEHNE MEHCUOH-
BenukoGputanus 65 60 HOro Bo3pacTa 4118 MY>XYMH
FepmaHus 65-67 65-67
HopBerus 67 67

K 2015 r. nnaHupyeTcs NoBbILLIEHWE NMEHCUOH-
CLUA 65 65 HOro Bospacrta 4o 69 net
®PpaHuunA 60 60 C2016r.—-62

B ) PaspabaTbiBaeTcsi 3aKOHOMPOEKT O MNOBbILe-

Wseyus 61-67 61-67 HWMM NEHCUOHHOro Bo3pacTa Ao 75 net
LLiBenuapusn 65 64
fAnoHuna 70 70
Poccus 60 55

Kak BMOHO 13 npuBefeHHbIX AaHHbIX, Poccmsa BXoaAWT B YACMO CTPaH, rae YCTaHOBMEH CaMblii
paHHWI BbIXOA Ha MEHCUo. TOMbKO B HECKOMbKUX CTpaHax Mupa YCTaHOBIEHbl Takue e rpaHuLbl
(Benapycb, YkpanHa, Y3bekuctaH n Kutan), 4to B LIefIOM yXe He COOTBETCTBYET MMPOBOM MpaKTUKeE.
OTMeTMM Takke M TO OBCTOATENLCTBO, YTO BO3PacT BbIXOAA Ha MEHCUIO KOpPPEnupyeT co cpefHei
NPOAOIHKMNTENBHOCTLIO XU3HK B cTpaHe (puc. 1).
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—— CpeaHsAs NPOOOSIKUTENbHOCTb XU3HU MYX.

=@ CpeaHsisi NPOAOIHKUTENIbHOCTb XNU3HMU, JKEH.

=& [1eHC1OHHbIN BO3PACT MYX.

==8==[]eHCMOHHbI BO3PACT XEH.

Pl/lcyHOK 1 - Cpeﬂ,Hﬂﬂ NpoAoJIKUTESNTbHOCTb XN3HU 1N BO3pACT BbiIXOoAda Ha MEHCUKD B CTpaHax

CeroaHsi OTHOLLEHME K BbIXO4Y Ha NMEHCUI0 Pe3KO U3MEHUNOCh. XKeHLWKHbI B 55 neT n My>X4uHbl
B 60-neTHemM Bo3pacTe B NOAABMSAOLWEM CBOEM OOSBbLUMHCTBE COXPAHSAIOT LOCTAaTOYHO XOpoLlee 340-
pOBbE N aKTUBHOCTL. B TOXe Bpems paboTogaTenu 4acto orpaHn4YMBaloT BO3MOXHOCTU pabOTHUKOB.
OTa npobnema TpebyeT KOMMMEKCHOro NOAxXo4a — COLMarnbHOro, SKOHOMUYECKOrOo U TEXHONOMMYECKO-
ro. Passutne meanumHbl NO3BONSET HAAEATbCS, YTO BO3PACT «aKTMBHOW CTapOCTU», TO €CTb COCTOS-
HUS, Korga nepewegwen rpaHnyy 55-tm, 60-TM 1 gaxe 65-Tn neTHero Bo3pacTta YesloBeK MOXET Be-
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CTN MOSMHOLEHHYIO XWN3Hb U COXPaHATb BbICOKYI NMPOMecCMOoHarnbHyl0 akTMBHOCTb ByaeT HEeYKIMOHHO
noBbiWaTtbca. ABTOMatu3aums npomM3BOACTBA NO3BONUT paboTaTb Aaxe CTapelowum nogam ¢ yxya-
LarWwmMes prsndecknm cocTosHneM. PacumpsaeT gyHKUMOHanNbHbIE BO3MOXHOCTU CTapLuero BO3-
pacTa n nepexoa K MHopMaunmoHHOMY 0bLLLECTBY.

B 1982 r. OOH nposena BcemupHyto accambneto no npobnemam crapeHusi, Lienblo KOTOPOWn
cTana «paspaboTka MexayHapoaHOW nporpammbl JENCTBUA, HanpaBneHHOW Ha NpeaocTaBneHne ra-
PaHTUN SKOHOMMYECKOIO M coumnanbHOro obecnevyeHuns nuuam noxurioro Bo3pacrta, a Takke BO3MOX-
HOCTM AN BKIaga B HauuoHanbHoe pa3sutuey [2]. Ha Accambnee Obin NPpUHATO pelleHne o TOM, YTO
npaBuUTENbCTBa OOMMKHbI obneryatb ydactue NuL MOXUIIOro Bo3pacTa B 3KOHOMUYECKOM >ku3Hu. C
3TOW Lenblo:

a) cnegyeT MPUHSITb COOTBETCTBYIOLLME MEpPbl B COTPYOHUYECTBE C OpraHmsauusmu npegnpu-
HUMaTenem n TPyOSWMXCH, C TeM YTOObl MOXUNble TPYASLUMECS MOFMMM MOMHOCTBIO, HACKOSMbKO 3TO
BO3MOXHO, NPoAomkaTb paboTy B yOOBNETBOPUTENBHbBIX YCNOBUAX U UMETb rapaHTUIO 3aHATOCTY;

b) npaBuTenbcTBa AOMKHbLI YCTPaHWUTL NOGYI0 OUCKPMMMUHALMIO Ha pbiHke paboyer cunbl u
obecneuntb NoanNUHHOE paBeHCTBO obpalleHns B npodeccmoHanbHon xnsHu. Cpeam npegnpvHuma-
Tenew nogyac pacnpocTpaHeHO CTEePEeOTUNHOE HeraTMBHOE OTHOLUEHUE K MOXWMbIM TPYASLUMMCS.
MpaBuTenbCcTBa OOSMKHBI NPUHATE Mepbl Ans Toro, 4Tobbl MHOPMMpOBaTL NpeanpuHUMaTenen u
KOHCYNbTaHTOB MO BOMPOCaM 3aHATOCTU O CMOCOBHOCTAX MOXMWIbIX TPYASLWMXCH, KOTOpble B 60nb-
LWUMHCTBE Npodeccuii COXPaHATCA Ha BeCbMa BbICOKOM YpoBHe. [loxunble Tpygswmecs OOMXKHbI
TakKkKe Monb30BaTbCA PaBHbIM AOCTYMNOM K nporpaMmam U cuctemam npodeccuoHanbHon opueHTa-
U1K, NOArOTOBKU U TPYAOYCTPOWNCTBA;

C) cnegyeT NPUHATL Mepbl, C TEM YTOObI MOMOYb NOXWUIbLIM FOASM HaWTU U BHOBb MONYYNUTb
paboTy MO HaNMy UMM CaMOCTOATENbHYIO paboTy NyTeM CO34aHUsI HOBbIX BO3MOXHOCTEW B obnactu
3aHATOCTU U obBneryeHMs Mx MOArOTOBKM MMM nepenoarotoBku. MpaBo TPyAsLIMXCA HA 3aHATOCTb
OOMKHO OCHOBBLIBATbCH CKOpEe Ha WX CMOCOBHOCTW BbINOMHUTL MOCTaBMEHHbIE 3agayn, Yyem cob-
CTBEHHO Ha BO3pacTe.

OTn Xe ngen Hawnm ceoe pas3sutne u B KoHuenuun OpraHmsaumm O6beamHeHHbIXx Haumi no
BOonpocam obpasoBaHus, Hayku n kynbTypbl (FOHECKO), kacatowencs o6ydeHns Ha NpoTsKeHn BCeN
XKWU3HWU, B KOTOPOW PEKOMEHAyeTCH MOOLWPSATb pa3BuMTUE HeouunanbHbIX, OPraHM3oBaHHbIX Ha 06-
LWMHHOM OCHOBE WM HarnpaBfeHHbIX Ha OpraHu3aunio oTabiXxa U passBreyeHuin nporpaMmm Ans crapeto-
LWMX B LEnsiX pasBUTUS UX YyBCTBA CaMOCTOATENBHOCTU U OTBETCTBEHHOCTU nepef obwectBoM. OTu
nporpaMmmbl AOMKHbI NONb30BaTbCA MOAAEPXKKON HALUWOHAmMbHLIX NPaBUTENLCTB U MeXOYHapOoOHbIX
opraHuMsauun.

Mpoucxopsiwme B 0OWECTBE U3MEHEHUS TPeOYOT pEeLIeHUs U MCUXONOrMYEecKMX 3adad, a
WUMEHHO, UCcrnefoBaHMs NpobnemM npodeccnoHanbHoOM agantauum NOXuIbIX paboTHUKOB, BbIHYXAEH-
HbIX N3MEHUTb Chepy AESATENbHOCTN B 3pefiOM BO3pacTe Ui roTOBbIX OCBOUTL HOBbIE BUAbI paboThl,
BbIOS HA MEHCUID.

Mo HaweMy MHeHUIo, noaxoa K hopMUPOBaHMIO HaBLIKOB NpodeccuoHansHOM aganTtaumm ewe
B nepmof obydyeHunsa ocHoBam Byayuien npodeccmn B NOXUIIOM BO3pacTe TakK e npaBureH, Kak v npu
obyyeHun B 6onee paHHUX Bo3pacTax, BMECTe C TeM , B3pocnble «obyyarowmecsay obnagarT u cne-
unn4eckuMn Yyeptamu. Y HMX 3Ha4YUTENbHO MOJIHEE BbIPAXEHO (hOPMUPOBaHUE YenoBeKa Kak CyOb-
eKTa nosHaHus, oblieHnss n Tpyga. bonee Toro, coBpemeHHoe 0O6LLECTBO CTaBUT Mepes B3pOCHbIM
YenoBeKOM 3ajiayy HenpepbiBHOrO COBEPLUEHCTBOBAHWUS CBOUX 3HaHWA M NpOodecCUOoHanbHOro ma-
CTepCTBa, paclimpeHusi cdepbl 00LLEHMS], B 3TOW CBA3W FOTOBHOCTb K OOYYEHMIO y Nioden cTapLumx
BO3pacCTHbIX rPYNMn YacTo OKa3blBaeTCH Aaxe Bbllle, YEM Y MOMOAbIX.

Mcuxonoru yTBepXaatoT, YTO CaMbIM ONAacHbIM B Nepmro B3pOCNOCTU crefyeT cuuTaTb COCTOS-
HMe 3acTosl, NPy KOTOPOM HEe NMPOUCXOAUT MPOrpeCcCUBHOIO pasBUTUS NUYHOCTU. PasymHasa u agek-
BaTHas nMepeoLeHKa LEeHHOCTEN B CepeanHe XU3HU NpuBOaUT K rmyOnHHOMY OOHOBMEHUIO MIMYHOCTM,
co3gaeT bnaronpuaTHblE MPeAnoChINKN A8 YCNELWHOro BXOXAEHNS B cneayowue Bo3pacTHbIe nepu-
ofpbl.

B noxwunom Bo3spacTe y YenoBeka BO3HMKAOT Takne 3agayn pasBUTKSA, Kak COXpaHeHue corna-
COBaHHOCTWN C COBCTBEHHOW MAEHTUYHOCTLIO W HaxXOXAEHWe CMbICra Xu3HW. PelleHne 3agay BO3-
pacTHOro YPOBHSI MOXET ObITb peanu3oBaHO NPy UCMOMb30BaHUM YENOBEKOM BHYTPEHHUX PECYPCOB,
TaKMX Kak: CMOCOBHOCTb K couunarnbHbIM KOHTaKTam M HeobXOOUMOCTb B HUX, HepeannaoBaHHbIE NO-
TpebHOCTN AyXOBHO-NO3HaABATENBHOIO, TBOPYECKOrO MaHa, xenaHve K nsMeHeHuo. Jlerye Bcero pe-
LakT 3Ty npobnemMy noan TBOPYECKOro Tpyaa, akTMBHO B3aUMOAEWCTBYIOLLME C MaKpocoumanbHOn
cpenou (nonutukon, obuiecTBeHHON 1 obpasoBaTenbHON AEATENBHOCTLIO).

«AKTUBHbIE» NEHCUOHEPbLI MOTYT YCTPOUTLCS Ha paboTy, KOTOPYH OHWU XOTAT U MOryT BbINosi-
HATb. Mo Poccumn B cpegHeM — TpeTb N1L, MEHCMOHHOMO BO3pacTa NpoaosnkatoT paboTate. Ewe ogHom
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TEHAEHLMen cTan pocT cnpoca Ha KBanvdpuuupoBaHHble Kaapbl, kak B GusHece, Tak U Ha roccrnyxbe
CO CTOPOHbI pbiHKa Tpyaa

lMepexoa Ha HOBYKO AOMKHOCTL U TeM BGonee HoBoe MeCTO paboThbl — CMOXHbLIA 3Tan B XWU3HU
noboro yenoseka. HenpueblyHas obBCTaHOBKA, HE COBCEM elle MOHATHble 06S3aHHOCTM — BCE 3TO
nopoXxaaeT TArocTHble YyBcTBa. CTpax u Tpesora, 0QUHOYECTBO U HEYBEPEHHOCTb — U3BECTHbIE BCEM
CNyTHMKN npouecca npodeccnoHanbHON aganTtauuu, ogoreBatlie B nepeble Hegenu paboTbl Ha
HOBOM MeCTe COTPYAHMKA WU Bbi3biBaOLLME CEPbE3HbIV MCUXONOMMYECKUIN OUCKOMAOPT.

Kak nobutbcs Toro, 4tobbl Npouecc agantaumm npowen B Hanbonee KOPOTKUA CPOK Kak MOXHO
marde? [ns aToro Heob6xoAMMO COKpaTUTL NPOLLECC adanTauumn U caenaTb ero kak MOXHO Msarde ans
COTpYAHMKa.

Mpouecc aganTaumm MMeeT ABE CTOPOHbI:

— npodeccrmoHanbHasi — OBrnageHue 3HaHUAMMU, YMEHUAMU U HaBblkaMu, cHOPMUPOBAHHOCTb
npodeccnoHarnbHO BaXKHbIX NIMYHOCTHBLIX 0COBEHHOCTEN U NOMNOXUTENBHOIO OTHOLLEHUS K paboTe;

— coumanbHO-Ncuxornornyeckass — OCBOEHNE CouManbHO-MCUXONOrMYECKOro KnumMmara, CUCTEMbI
OTHOLLEHUIN, HOPM U LIEHHOCTEMN, NPUHATBIX B KOMMaHUKW, COrnacoBaHue CBOEN nosunumm C LensiMmm u
3agavamu mpmel.

HoBbIh coTpyaHuk OyaeT BbiCTpaMBaTb OTHOLUEHWUS C KOSMEKTUBOM, MCXoAs U3 COBCTBEHHOrO
onbiTa U Ha OCHOBE CODOCTBEHHBIX PECYPCOB (CouManbHbIX, MOBEAEHYECKNX, LEHHOCTHbIX). [MpucTynas
K HOBOM paboTe, 4YenoBeKk akTMBHO BKMYAETCs B CUCTEMY MNpodeccuoHanbHbIX U coumanbHO-
NMCUXONOrMYECKNX OTHOWEHUA. B nccnegoBaHUsAX 0TeYECTBEHHBLIX U 3apy0eXxHbIX yY4eHbIX onpeaene-
HO, YTO Ba)KHENLUNM CaMOOLLyLLIeHNEM B3POCIIOro YerioBeka A0SMKHO ObiTb YYBCTBO HE YCNOKOEHHOCTU
(B.T'. AHaHbes, JI.T1. M'pumak, E.A. Knumos, A.A. boganes, H.H. O60308B, E.®. Pribanko, 3.[. Cwmur,
A.B. Toncteix, E.C. dunatosa, 3.®paHkn, T.XaHHa, 3.OpukcoH n gp.). Begb CyLLHOCTb XMU3HM COCTO-
UT B MPEOLONEHUN TPYAHOCTEN, COMHEHWI, BoNe3Hen, HeJOCTATKOB, HECOBEPLLEHCTBA U CTpadaHui B
TOM ymucrne (neyanbHble CUHOPOMbI, Kak apraHCKuMi, Ye4eHCKUA — C MX cneumduyecknm nocnegemn-
CTBMEM, T.€. B Nepmog B3pocrnocTn). Ho CyLHOCTb XXM3HU 3aKnyaeTcs N B CO3MAAHUN HOBOIO OLLLY-
LLIEHWST XKM3HW, NPEBpPALLEHNS MOTEHUNANBHO Pa3pyLUMTENbHbIX COOBITUI XU3HWM YenoBeKa B npoLecce
€ro coBepLUeHCTBOBaHWS. B aTol cBA3M 3agava obpeTeHnss HaBbIKOB Npod)eccruoHanbHoM agantaumnm
— 3agava, pellaemMas B Ntobom Bo3pacrTe.

Ha npecc-koHgepeHLuMn nog Ha3BaHMeM «PoccuICKMe NEHCUMOHEpPLI: HAaUTU CBOE MECTO B CO-
BpemMeHHoM o6uecTtBe» B PUA «HoBocTu» obcygunu ctpateruto, kotopas AoMmKHa npegycMmatpuBaTb
anddepeHLnpoBaHHbI Noaxoa K onpeaeneHnio opm coumnanbHoOM NOAAEPKKM TpaXKaaH NOXKUIIoro
BO3pacTa: ogHuUX OyayT neuvnTb, OApYrux — yuntb. Poccuiickue NneHCMOHephI XaxayT nouTu n nopabo-
TaTb. ATOT 3anpoc NoLlen OT XenaHust BOMbLIOro KONUYeCTBa NIAEeN NOXMIOoro Bo3pacrta NpoanuTb
cBOEe TpyaoBoe pornroneTtue. Yawe BCero no CBOEM «pPOAHOM» CrneumanbHOCTM ocTalTcsa paboTtaTb
Bpayu 1 negaroru, HO HEPELKN U cryvau, Korga NneHCUOHepbl rOTOBbI M3MEHUTL npodeccuto. OTBevas
Ha 3TOT 3anpocC, YXXe HEeCcKonbko net B Poccum AencTBYOT NporpaMmbl No 00YyYEHUIO NMEHCMOHEPOB
KOMMbIOTEPHON rpaMoTHOCTM — B 2012 r. 6610 oTkpbiTo 1300 HOBLIX KOMMBIOTEPHbLIX KIAccoB Ans
neHcmoHepos, B 2013-m — 1788

NameHnnock n 3akoHogaTenbcTBo. Ecnm paHblue BOMpPOCHI 3aHATOCTM akTyanuaMpoBanuchb
TONbKO Ha ypoBHe 06e3paboTHbIX rpaxaaH, To ¢ utona 2013 r. nporpaMMbl 3aHATOCTU NMEHCMOHEPOB
ctanu pabotaTb B page cybbektoB degepaunm, NONyYMBLLMX NPaABO HanNpaensATb (UHAHCOBLIE Cpea-
cTBa Ons nepeoby4vyeHusi, NOBbILWEHUSA KBanuduKaumMmn rpaxaaH, Kotopble Haxo4AaTCcsa 3a npegenamu
TpyoocnocobHoro Bo3pacta. TOnbko 3a OAMH rof nopsigka TPEX ThicAY NEHCMOHepoB TaTapcTaHa,
AxkyTtun, YomypTtumn, XabapoBckoro kpasi, JleHnHrpagckon obnactu, KanvHuHrpaga npownu obydeHue
no 3TUM NporpaMmam.

B KpacHogapckom kpae Takke HavyaTa nogobHasi pabota. Tak, B pamkax ropodckon nporpamMmmbl
«Crtapuwee nokonenue» B KpacHogape 3anylieHa nporpamma 6ecnnaTtHoro obyyeHnsi NeHCMOHEPOB.
B pamkax pervoHanbHon nporpammMbl « CogencTBue 3aHATOCTM HaceneHuns» kpaesas cryxba 3aHsaTo-
CTW TaKke opraHmsoBana npodeccuoHanbHoe obyyeHne. lNocne 3aBepLueHns y4ebbl cneynanucTa oH
BOCTpebOBaH 1 TPYLOYCTPOEH, Tak kak 00y4eHMe BedeTcs TONMbKO Mo BOCTpebOoBaHHbIM B Kpae cne-
UnanbHOCTSIM, a NMPUHATUE Ha paboTy oroBapmBaeTcsi C paboToaaTenemM U OTCNEXUBaETCA 3aKpenss-
€eMOCTb Ha pabodeM MecTe. Ha faHHbLI MOMEHT y4YacTHMKaMu nporpamMmbl yxxe ctanu 120 xutenen
KybaHu, Bbiwedwnx Ha neHcutio. OHKM ByaoyT nonyvaTb 3HAHWSI M HaBbLIKM MO psigy cneumnanbHOCTER:
noeap, wees, nonb3oBatens K, npogaseu n gp. [12].

Bce 6onbluyo nonynsipHOCTb NpUobpeTaroT 1 Kypcbl KOMMbIOTEPHOW FPaMOTHOCTU ANS MOXK-
nbix. B pamkax npoekta «OneKTPOHHbIN rpaxaaHuHy» pykoBoactBoM MO r. KpacHogap paspaboTaHa
KOHLIEMNUMS peanvsauumn nporpammbl 06y4eHUs HaceneHns KOMMNbTEPHOW PaMOTHOCTU. YNpaBneHu-
€M MH(OPMAaLMOHHO-KOMMYHMKALMOHHBLIX TEXHOJIOMUA U CBA3M agMUHUCTPaLMKU MyHMLMNanbLHoro o6-
pa3oBaHus ropoa KpacHogap paspaboTaHa nporpammMa o0y4arolero Kypca, B COOTBETCTBMM C KOTO-
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poVi OOHOM M3 NPUOPUTETHBIX rpynn Ansa oby4yeHns n3bpaHbl NEHCMOHEPHI K NIOAU MOXUIIOro BO3pac-
Ta. [porpamma Gbina 3anyweHa B 2011 r. n Ha CErOAHALLHNA AeHb eXerogHo B ropoae obydarTcs oT
350 po 400 yenoBek, BMecTe C TeM, B MacLuTabax BCEro permoHa 3To noka KpanHe He3HauyuTenbHas
umndpa.

BaxHOCTb paccmaTpvMBaemMon 3aayn NpU3HaeTCsa Ha CaMOM BbICOKOM ypOBHe. Tak, B nopy4e-
HUW npe3ugeHTa Bnagmmunpa MNyTuH kabnHeTy MuHUCTpoB rosoputca: Ao 1 uonsa 2015 r. noarotoBuTb
cTpaTernto nNo UCNonb3oBaHWID TPYAOBOro noTeHunana neHCUoOHEpoB B KayecTBe pecypca 3KOHOMMU-
yeckoro pocrta ctpaHbl [11]. MameHunuck 3akoHogaTenbHble TpeboBaHus k pabotogaTtensm. Tenepb
BO3pacCTHblE OFPaHMYEHUS AN rpakaaH, KOTopble MPUMHUMAaOTCS Ha paboTy paccmaTpuBaloTCcs Kak
ONCKPUMUHALMOHHbIE.

He OomkHbl ocTaTbCs B CTOPOHE M cneuuanucTel B obnactu ncuxonorun u negaroruke. Npo-
6rnema npodeccuoHanbHOM aganTauuyM NEHCUOHEPOB, XemnawLwWwmnx NpoanTb CBOK NpodeccroHanb-
HYIO >KM3Hb JOMKHa CTaTbh NPeAMETOB UCCNE0BaHUN, B paMKax KOTOPbIX criefyeT u3ydatb ee 0cobeH-
HOCTW, B3aMMOCBSi3b C BHencuxonornyeckumm dopmamu agantauum (Brmonormyeckomn, coumanbHOW,
«3KONOrMYECKON», OpraHU3aumoHHOM M Aap.), dopmamu, cneunduyHbIMM ONA CTapLimMx BO3PACTHbIX
rpynn.

Llenecoobpa3sHo Ha ypOBHe LEHTPOB 3aHATOCTWN OPraHn3oBbIBaTb W NCUXOMOrMYeckyto paboTy ¢
aKTMBHBIMW NEHCuoHepamu, paspabaTbiBaTb NporpamMmmbl NpoceccuoHanbHOW agantaumm ons noxu-
nbIX Nogen, NpoBoAUTb TPEHUHIU, NCUXOSOrMYeckue KOHCYnbTauumn, KOTopble NO3BOMAT MOAAM 3HaYU-
TENbHO NPOANUTL aKTUBHYIO XXW3Hb, YYBCTBYS CBOK BOCTPEOOBAHHOCTL M MONyvasi BO3MOXHOCTb NMPo-
dreccroHanbHON peanuaauuu.

B uenowm, pestoMmpys NpoBeAEHHbIN 0630p, MOXHO cAenaTtb BbiBOA, YTO Npobnemsl npodeccu-
OHanbHOW ajanTauun B COBPEMEHHOM MUPE NpMobpeTaroT NPUHLMNMANBHO HOBbIE YepTbl, OXBaTbiBas
3pernbIX 1 NOXWUNbIX M0AeN, XenawLmx NpoaorKaTbh akTUBHYIO XN3Hb. KpuTtepuem oTHeceHus niogen
K niuam noXxunoro Bo3pacTa B DOMbLUMHCTBE rocyAapCTB BbICTyNaeT NEHCMOHHbIM BO3pacT, HO eaun-
HOro LieH3a ANns Npu3HaHWs YenoBeka NoXurbiM B MUPOBOKM MpPakKTUKe noka He BelpaboTaHo. B 3aBu-
CMMOCTM OT rocyaapcTBa, MNOXWIbIM CYMTAETCst BO3pacT crapwe 60 neT, HO B nocnegHve rogbl Hame-
YeHa TeHOEHUUs yBENUYEHUs rpaHuL, NOXWUIIOro Bo3pacTa M BO MHOrOM TakOW NOAXO4 AOCTaTOYHO
00BEKTMBEH. YBENUUEHME OONN NOXMUIbIX NIOAEN B OOLLEN CTPYKTYpe HaceneHus nnaHeTbl (B HACTO-
ALWLMA MOMEHT OHa cocTaBndaeT okono 11%, Ho k 2050 r. gocturHeT no oueHke OOH 21% B uenom no
Mupy 1 40% B pasBUTbLIX CTpaHax, a Takke yBenMyeHne NpoaoIPKUTENBHOCTU XXU3HU, CONPOBOXAato-
LLleecs ellle 1 pOCTOM ee kayecTBa, NPUBOAUT K TOMY YTO Bce Bonbllee KONMYeCcTBO MAEN CoxXxpaHs-
0T M B CTapLleM BO3pacTe JOCTaTOYHYH akTUBHOCTb M CMOCOOHOCTb K adhcheKkTMBHOM npodeccuno-
HanbHOW AeATenbHOCTU. 3akoHoA4aTeNbHbIE M3MEHEHUA DOPMUPYIOT AN NOXWNbIX Nogen Bce bonee
LUMPOKME BO3MOXHOCTU AN camopeanusaluu, BMecTe ¢ TeM MCUXONormvyeckme acnekTbl 3TOW npo-
BGrnembl YacTo ocTalTCA BHE cdepbl BHUMaHMA crneumanucToB. B atom cBssu Haspena Heobxogu-
MOCTb pa3paboTkM KOMMMEKCHbIX MporpamMmMm npodeccuoHanbHOW ajanTtauun Ons npeacTtaBuTenen
CTapmx BO3PaCTHbIX FPynmn, MOUCK HOBbLIX MOAXOAOB MO MCUXONOrMYeckon paboTe C NOXMMbIMU
noabMU Ha YPOBHE LIEHTPOB 3aHATOCTU HACENEHUs!, OpraHn3aunst TPEHUHIOB, MHAMBUAYAIbHbBIX NPO-
rpamm u gp.
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